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MEMBER FOR BASSENDEAN - ELECTORATE OFFICER COMPENSATION SETTLEMENT 
Personal Explanation 

MR M.P. WHITELY (Bassendean - Parliamentary Secretary) [5.43 pm] - by leave:  Today in question time 
the member for Vasse asked a question of the Premier, in which he drew attention to an agreement that had been 
reached between the Department of the Premier and Cabinet and a former employee of my electorate office in 
December 2006.  Until the member for Vasse raised that matter, I was completely unaware that any agreement 
had been reached.  The member for Vasse went on to ask the Premier if he was aware that this electorate officer 
had received compensation payments after the employee had allegedly been subjected to bullying by me, 
including yelling, threatening behaviour, work overload and workplace stress resulting in mood and anxiety 
disorders.   

I am shocked that this matter was raised in Parliament.  I am aware that the former employee lodged a complaint, 
and the specific allegation related to a meeting that I had with the employee in August 2005 when, because of 
unsatisfactory work performance, including yelling down the telephone at constituents and similar behaviour 
towards ministerial staff, I informed the employee that, because he had serious health and personal issues that 
were affecting his performance, I would be reducing his hours from three days a week to two days a week.  That 
happened in August 2005.  The employee was not happy with that, but at no time during that conversation did I 
raise my voice, which was the specific allegation; that is, that I yelled at him.  My former office in Walter Road, 
Bayswater, had a big open-plan office with an office sectioned off for me.  We met in my office with a closed 
door, but there was nothing but a particleboard wall between that office and the open office.  I had an office 
volunteer working there at the time, as well as my electorate officer, who has worked with me for six years.  
Neither of them heard raised voices, so there is absolutely no substance to that allegation of my yelling at him or 
bullying him at any other time.  Therefore, I am shocked to learn that any agreement has been reached. 

I do not want to go into the details of the former employee, because I think it is entirely unfair that his mental 
health and personal issues have been raised in such a public forum.  It is entirely reckless that that has been done.  
Had the member for Vasse approached me prior to raising the matter in Parliament, I would have detailed for 
him the situation.  However, briefly, the employee worked with me for four years.  He was employed with pre-
existing medical conditions; in fact, he was an invalid pensioner.  He was initially employed two days a week 
and his performance was satisfactory.  He was a good and loyal member of staff and his hours were increased.  
Unfortunately, due to complications with his health that impinged upon his mental health, his performance 
deteriorated over the years.  As I said, he worked with me for four years.  Initially, he gave me years of loyal 
service; hence, I extended to him a level of compassion and understanding that might not have been extended to 
somebody who did not have underlying health and personal issues.  I do not want to elaborate on that any further 
because I think it is entirely unfair that his mental health has been raised in this public arena, except to say that 
over time his performance deteriorated.  Occasionally, it was good but, increasingly, he was unreliable and 
unable to attend work.  Increasingly, he became belligerent with members of the public and constituents, and that 
is just not acceptable in an electorate office.  He had in fact had a phone run-in with a ministerial staffer of which 
I was completely unaware.  He rang me after that; he realised that he had done the wrong thing and offered his 
resignation, which I refused at the time.  This was some three months before I reduced his hours.  I refused his 
resignation out of compassion for his personal circumstances.  However, given that at the time the office was 
staffed for seven days a week, in the end I could not leave him alone in the office for just one day a week as he 
was employed to be there three days a week.  I could not leave him to answer the phones and I could not leave 
him to deal with constituents.  Therefore, I reduced his hours to two days a week.  He did not take it well.  There 
was no altercation and there were no raised voices, as I am sure my staff can verify.  It is a matter of personal 
regret that someone who gave me years of loyal service has reflected so badly upon that time.  It is of greater 
personal regret that these matters have been brought into the public arena.  I had no choice but to outline the 
issues and concerns in the minimal way I have done to protect my reputation.  However, I will not go any further 
because to do so would be to unfairly and callously expose his personal circumstances.  

I wish the member for Vasse had approached me because I could have pointed out the circumstances to him in 
far greater detail than I have here.  I am sure even he would have felt compassion and realised that raising these 
issues in the public arena like this have implications that go way beyond the borders of this Parliament.  I, 
nonetheless, completely refute the allegations.  I am mystified about why any agreement was reached.  I can only 
think that it was for the sake of expediency.  I am unaware of the details of the agreement.  Furthermore, I thank 
the former employee for the early years of effective service he gave me.  
 


